College Criteria
Tenure and Promotion to Associate Professor and Promotion to Full Professor are based on distinguished
professional activities in the areas of teaching, research, and service. Candidates must exhibit “distinction”
in two of these areas, and normally these are research and teaching. “Distinction” is defined in the College
of Liberal Arts and Sciences as an excellent and sustained record as demonstrated by well‐known
evaluative measures in the disciplines and areas of the College. The distinction of a candidate is based on
complex information that includes productivity, innovation and creativity, and positive impact on
students, the community, and the academic discipline of the candidate. These criteria are evident in the
evaluation of teaching through student class evaluations, contributions to Department and University
curriculum, peer evaluations, and recognition of teaching. Distinction in research and scholarship is
especially evident through the documentation of productivity included in the packet and the evaluation
of that record by internal and external reviewers in light of expectations of productivity at major research
universities.
TEACHING ‐ There should be evidence of a sustained commitment to excellence in teaching by the
candidate as reflected in student teaching evaluations, faculty/departmental peer evaluations, and
instructional materials. Peer evaluations are expected for promotion and tenure to Associate Professor as
well as promotion to Full Professor. If student or peer evaluations are not present in the packet, their lack
must be explained by the candidate and/or chair/director.
RESEARCH ‐ There should be evidence of a body of work of sufficient quality and quantity that has
produced at least the beginning of a national reputation for significant and creative contributions to the
candidate's field of research for the promotion to Associate Professor with tenure. In addition, there
should be evidence of the promise of continued intellectual growth and productivity. For promotion to
Professor, an established national and/or international reputation is expected, as well as the indication of
sustained high quality work.
The expectations of research productivity vary by the major areas of Liberal Arts and Sciences (Humanities,
Social Sciences, and Natural/Mathematical Sciences) as well as by each discipline within these broad
areas. Each department has published guidelines that detail these expectations. In general, candidates for
promotion to Associate Professor/tenure in the humanities are normally expected to have a book‐length
scholarly manuscript completed and accepted for publication by a press recognized in the field.
Candidates for promotion to Professor in the humanities are normally expected to have two scholarly
books in published form available for departmental/college review. The expectations in some fields may,
however, be closer to those in natural and social science disciplines. The natural and laboratory sciences
are focused primarily on a substantial record of refereed articles in visible journals and evidence of the
viability of a research program, often reflected in successful external funding. The mathematical and
natural sciences regard refereed articles in important journals appropriate to the field as primary
publication outlets. Social science fields vary according to discipline and even sub‐field within them. A
scholarly record of research resulting in several peer‐reviewed articles published each probationary year
is expected, and in some cases, a scholarly book on that research is deemed appropriate for promotion to
Associate Professor with tenure. Candidates for promotion to Professor in the social sciences are generally
expected to have a second book, when appropriate, or a similar record of articles with recognized impact
on the field or profession.
SERVICE ‐ For promotion to Associate Professor/tenure, there should be evidence of a positive
contribution to the life of the department, college, and university. For promotion to full Professor, a
candidate is expected to make a positive contribution to the department through service on key
committees as well as participation in university and professional service. A candidate's service record

may also include service to the state and the nation.
These three areas of activity should conform to the annual assignment of duties, and the tenure and
promotion evaluation should be a reflection of these annual assignments. For this reason, annual letters
of evaluation of the faculty should make note of any exceptional assignments in teaching, research, or
service and the resulting productivity in any area that goes beyond that of other faculty members in the
unit.
University Criteria
The University’s criteria for granting tenure, promotion, or permanent status shall be relevant to the
performance of the work that the faculty member has been employed to do and to his/her performance
of the duties and responsibilities expected of a member of the university community. These criteria
recognize three broad categories of academic engagement:
(A) Teaching – Instruction, including regular classroom teaching and distance/executive/continuing
education, direction of theses and dissertations, and extension education programs.
(B) Research – Research or other creative activity including peer‐reviewed publications.
(C) Service – Public and professional.
All tenure track faculty will have no less than 10 percent of their time assigned to research. Each faculty
member shall be given assignments that provide equitable opportunities, in relation to other faculty
members in the same department, to meet the required criteria for promotion, tenure, and permanent
status. Extension contributions in academic service may be inclusive of the three broad categories
described above.
In most cases, tenure and promotion require distinction in at least two areas, one of which shall be that
of the faculty member’s primary responsibility, and those areas should be teaching and research unless
the faculty member has an assignment that primarily reflects other responsibilities, such as the
Cooperative Extension Service. Merit should be regarded as more important than variety of activity.
“Distinction” in the categories is defined by the University and clarified by each college and department
in terms tailored to the college and to department disciplines and consistent with University standards.

